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DONOVAN CALLS FOR ENACTMENT OF YOUTH WAGE BILL 
TO SOLVE TEENAGE UNEMPLOYMENT PROBLEM 


WASHINGTON -- The Reagan Administration's youth employment opportunity wax 


proposal “offers the potential for providing summertime employment experiences 
and training for youth on a large scale and should be enacted," Secretary of 
Labor Raymond J. Donovan said. 


Testifying before the Senate Committee on Labor and Human 
Resources, Secretary Donovan said the summertime youth wage bil} 
would be a new approach to solving the “national tragedy" of high 
teenage unemployment and would complement other federal youth 
employment and training programs. 


Jobless rates for youths aged 16-19 have increased steadily 
over the past 30 years, from 12.6 percent in 1954 to 19 percent 
in 1984; black teenaged unemployment has soared from 17 percent 
to 44 percent during the same period, Donovan said. 


"Clearly these statistics are unacceptable. They signify 
opportunities lost to our youth--opportunities for obtaining 
early and valuable employment experience, as well as income and 
the intangible benefits associated with honest work, such as 
enhanced pride and self-esteem," he said. 


The Labor Secretary called the Youth Employment Opportunity 
Wage Act of 1984 “a non-bureaucratic and cost-effective proposal » 
for helping to achieve our shared objective of youth employment. 
The bill would allow employers to hire youths 19 and under at a 
special wage of $2.50 an hour, or about 75 percent of the current 
$3.%5-an-hour federal minimum wage, from May 1 through September 30. 


Donovan estimated that the bill, if enacted, would create 
400,000 new summer jobs for teenagers. The bill would ‘sunset 
in 1987, he said. 


Noting that “young people need employment and work experience 
to secure adult employment,” Donovan said the private sector can 
and will provide valuable employment experience for more young 
people, especially those with fewer skills, if the artificial 
barrier of the minimum wage is lowered." 


Claims that the youth opportunity wage would be used by . 
employers to replace adult workers with youths are “unwarranted, 
he said. The bill prohibits employers from discharging, demoting 
or transferring current employees to hire youths at the yon 
wage rate and prohibits reducing the pay of any youth already 
employed at the full federal minimum wage during the 90 - 
before May 1. Violations could bring fines of up to $10,000 and 
prison terms of up to six months. 


-more- 
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Donovan said the youth opportunity wage would be part of a 
package of programs aimed at the youth employment problem. He 
said the Administration supported targeting the basic training 
funds available under Title II of the Job Training Partnership 
Act (JTPA) to economically disadvantaged persons under age 22 and 
1s devoting about $2 billion of JTPA funds to youth programs. 


He said the Administration also continues to provide jobs 
for disadvantaged youth under the Summer Youth Employment Program 
and residential training through the Job Corps, and has proposed 
to extend the availability of the Targeted Jobs Tax Credit to 
employers hiring youths and other specific groups. 





Week of July 2, 1984 


BAY STATE SKILLS UNIT GETS LABOR DEPARTMENT GRANT 
TO TRAIN 450 DISADVANTAGED YOUTH FOR JOBS 


BOSTON -- Bay State Skills Corporation of Boston has been awarded 2 $750,000 
Job Training Partnership Act grant which will be matched by funds or services by 
private enterprise to train young disadvantaged persons for jobs. 


Deputy Assistant Secretary of Labor Patrick J. O'Keefe, 
in Holyoke to award the grant, said that each of the 15 
Service Delivery Areas (SDAs) in the Commonwealth will be 
funded an average of $43,000 from the grant to establish a 
model program patterned after that developed by Bay State 
Skills. 


Approximately 450 eligible youth will receive training in 
one of four occupational areas: office automation in the 
service industries; assembly and manufacturing in high 
technology industries; health care training; and computerized 
numerical control machining. 


"This program is best undertaken by this corporation 
because it is the first organization in the country to 
implement a matching grant program extensively involving the 
private sector through in-kind matching. It has generated a 
high degree of employer involvement and program coordination. 


"Specifically," O'Keefe said, “this program demonstrates 
the applicability of. the grant model developed by Bay State 
Skills Corporation for eligible participants under the Job 
Training Partnership Act. 


“Training will be provided through subgrants to the SDAs 
and a replication manual will be provided for use in other 
state programs." 


Of the 450 participants to undergo training, a minimum of 
360 are expected to complete training and about 310 are 
expected to be placed in jobs. During the 18-month program 
period which commenced June 1, 1984, Bay State Skills 
Corporation will support the 15 individual area efforts with 
technical assistance and training in the model program. 


"Today, with six months data on hand after the official 
start of the Job Training Partnership Act, we see state and 
local government joining with committed men and women from 
business, industry, labor and civic organizations to confront 
the challenges of a changing marketplace and resolve the 
tragedy and despair of unemployment," O'Keefe said. 


This is the first Federal funding of Bay State Skills 
Corporation, which was established in 1981 as a quasi-public 
corporation with state resources to develop training programs 
in high-demand occupations, coordinating private employers 
with the educational community. 
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DONOVAN ANNOUNCES $6.8 MILLION IN GRANTS TO AID 
4,300 JOBLESS DISLOCATED WORKERS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced grants . 
totalling $6.8 million to help more than 4,300 dislocated workers in 13 states ana 
Guam get jobs and training. 


A total of 19 Job Training Partnership Act (JTPA) grants from the Secre- 
tary's Title III discretionary funds were awarded to the governors to be 
applied to specific projects in their states. 


"The Reagan Administration is mindful of the economic hardships visited 
on workers whose long-term jobs have been eliminated through no fault of their 
il 


own, the Secretary said. 


"We are committed to help those who have contributed so much to their 
communities in the past to help them get back into meaningful employment as 
rapidly as possible." 


The grants are part of the $204.3 million available for dislocated worker 
projects since JTPA was launched in 1983. 


The projects announced today expect to assist approximately 70 percent 
or 3,000 of the 4,300 participants obtain direct job placement through training. 
Job search, counseling, and relocation efforts will assist the rest. 


The specific grants are: 


Alaska - Pribilof Islands Dislocated Worker Program, $500,457; 52 1 "aa 
To train and place 52 workers on the Island of St. Paul Se ae be ckaiee aa 
equipment operation, maintenance and repair, electrical maintenance a 
tenance, where unemployment stands at 66 percent. (Operator: University of 
Alaska, Anchorage.) 


Arizona - Yavapai County Dislocated Worker Project, $500,000; 350 enrollees. 
To train and place 250 from the Cyprus Bagdad Copper Mine which closed, with 
direct job placement for another 100 workers. Retraining in electronics, 
computer, accounting, health care, construction and automotive maintenance 
fields. (Operator: Dept. of Economic Security, Phoenix.) 


Arkansas - Dislocated Worker Program for Southeast Arkansas, $154,000; 
200 enrollees. To assist 200 dislocated workers from mass layoffs at Comet 
Rice Mills, Georgia Pacific, Arvin Industries, Sunbeam, International Paper, 
and Cargo Carriers. Direct placement after training of 130 in occupations in 
electrical, garment and shoe industries, and as correctional officers. 
(Operator: S.E. Arkansas Economic Development District, Inc., Pine Bluff.) 


Arkansas - Discretionary Dislocated Workers Progran, $100,000; 100 enrollees. 
To train and place 100 workers, jobless through mass layoffs in a ten county 
area, in computer and other business occupations. (Operator: White River 
Planning and Development District, Inc., Batesville.) 


California - Training Initiatives with the Private Sector, $400,000; 
150 enrollees. To train and place 150 dislocated workers in Los Angeles County 
as cable TV installers, computer servicers, automobile manufacturing jobs, 
tourism clerks, etc. (Operator: Los Angeles County Dept. of Community 
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California - Los Angeles Harbor Area/Long Beach Displaced Worker Project, 
$1,000,000; 300 enrollees. To train and place approximately 300 dislocated 
workers from shipyards, airlines, steel mills, and aerospace factories in 
new careers in appliance repair, cable installation, dental technicians, wor. 
processing, auto mechanics, office automation, printing, and lithography. 
(Operator: City of Long Beach Service Delivery Area, Long Beach. ) 


Guam - Dislocated Workers and Long-Term Unemployed, $380,000; 175 enrollees. 
To train and place 175 workers laid off by Pan American Airways, Guam 0il, and 
National Aeronautics and Space Administration in new jobs in the construction 
industry. (Operator: Agency for Human Resources Development, Agana.) 


Idaho - Bannock County Project, $154,612; 70 enrollees. To train and 
assist 70 workers laid off from the shut-down Bucyrus-Erie plant in new jobs 
in welding, industrial plant maintenance and repair, machine shop and office 
occupations, truck driving, and pre-apprenticeships in the building trades. 
(Operator: idaho Department of Employment, Boise.) 


Idaho - Kamiah Mill Project, $155,494; 100 enrollees. To train or assist 
100 laid off workers from the Kamiah Sawmill in Lewis County get new jobs as 
truck drivers, welders, industrial mechanics, word processors, and salespersons. 
(Operator: Idaho Department of Employment, Boise.) 


Illinois - UAW/Ford Prairie State College and Thornton Community College 
Dislocated Worker Assistance Center, $500,000; 1,000 enrollees. To place 
about 650 out of 1,000 participants from southern Cook County, dislocated from 
the Ford Motor Company and the steel industry, in jobs as electronics technician, 
hydraulic maintenance, pneumatic maintenance, instrument repair, chemical 
technician, typewriter repair, word processing, etc. (Operator: Prairie State 
College, Chicago Heights.) 


Massachusetts - Boston Worker Assistance Center, $200,000; 370 enrollees. 
To train or place about 370 participants who are long-term unemployed in new 
jobs in marine trades, construction/housing rehabilitation, and hotel/retail 
service industries. This will be tied in with the establishment of a worker 
assistance center. (Operator: Neighborhood Development and Employment Agency, 


Boston.) 


Michigan - Saginaw/Midland/Bay Dislocated Worker Project, $416,470; 
310 enrollees. oe and place about 185 out of 310 workers dislocated by 
General Motors and Mitts & Merrill plant closings in the three-county area. 
Occupations for retraining will include those in the health field, office 
occupations, sales, banking, appliance repair, and small business training. 
(Operator: Saginaw/Midland/Bay Job Training Consortiun, Saginaw. ) 

Minnesota - Jobs for Families, $200,000; 100 enrollees. To train or assist 
100 workers displaced from the mining industry in six northern — - 
experiencing 16 percent unemployment for new occupations to be a ns y ; 
labor market information. (Operator: Hennipen County Training and Employmen 
Assistance, Minneapolis.) 


New York - Discretionary Dislocated Worker Program $248,252; 75 enrollees. 


To train and place approximately 75 persons laid off _povesiceagsan ng erate 
employers as General Motors, United Technologies, and — nog Races 
in Yonkers. An additional 150 jobless will obtain job re — tog 

the grant. (Operator: Yonkers Private Industry Council, Yonkers. 


(more) 
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Oregon - Inland Discretionary Dislocated Worker Project, $500,000; 170 
enrollees. To train or place about 170 workers displaced in a five-county area 
from the timber industry. New occupational training will be in upgraded 
timber industry skills, veneer graders, lumber graders, foresters and forest 
conservation work, electronics, and medical products light assembly. 
(Operator: The Oregon Consortium, Albany.) 


Oregon - Lane County Dislocated Worker Project, $500,000 grant; 240 
enrollees. To train 167 workers dislocated in the timber industry for direct 
job placement in computer-related clerical skills, industrial sales, electronics 
manufacturing, food service and health care. (Operator: Lane County Service 
Delivery Area, Salem.) 


Utah - Southeastern Utah Mining Industry Project, $187,500 grant; 250 
enrollees. To train and place 185 laid off uranium and coal miners in new 
occupations as computer repairs, welding, forestry, laboratory technician, 
automotive mechanics, truck drivers and other business occupations. (Operator: 
Southeastern Utah Association of Local Governments, Price.) 


Washington - Performance Based Dislocated Workers Program, $469,400; 225 
enrollees. To train and place 175 laid off workers from meat processing plant 
in Seattle in such occupations as data processing and office occupations. 
(Operator: Griffin Business College, Seattle.) 


Washington - Discretionary Dislocated Worker Program, $244,654; 104 
enrollees. To train and place about 90 laid off workers in food processing and 
wood products for new occupations in clerical, word processing, cashier, bank 
teller, and carpentry. (Operator: Yakima Valley Opportunities Industrializa- 
tion Center, Yakima.) 
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DONOVAN ANNOUNCES $500,000 GRANT TO HELP 


1,000 NEW JERSEY WORKERS FIND NEW JOBS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced a $500,000 grant 
under the Job Training Partnership Act (JTPA) to help find new jobs for employees of 
the AT&T Technologies’ Kearny, N.J., plant. 


Operations at the plant have been phasing out and are expected to be completely 
shut down by June of 1985. Through the efforts of AT&T's management and Local 
IBEW 1470, of the original 4,400 workers affected, only 1,000 still need training 
and placement services. The plant, formerly called the Western Electric Co. 
plant, had produced telephone equipment for Bell Systems. 


The U.S. Labor Department grant, from dislocated worker funds dispensed at 
the discretion of Secretary Donovan, will provide a complete array of services, 
including classroom and on-the-job training; family, pre-retirement and pension 
counseling; job search seminars, job development and placement. 


The workers, who reside mainly in the four northeast New Jersey counties of 
Hudson, Essex, Union and Middlesex, will all receive referral services, and 
approximately 675 will receive training. 


Observing that the average age of the displaced workers at the Kearny plant 
is 54 with at least 10 years of service with the firm, Donovan called them “highly 
valuable members of the workforce with significant ties to their communities 
who have much to contribute to our Nation s expanding economy.” 


The Labor Secretary said the Reagan Administration is committed under JTPA 
to helping dislocated workers find new jobs through retraining and supportive services. 


“Our country cannot afford to let a vast resource of talent, skills and 
productivity as represented by these workers be wasted by the rapid economic and 
technological changes affecting our industries today.” 


Donovan pointed out that a similar grant was made two weeks ago to the 
Western Electric Baltimore Works, also about to be shut down. He said Title III 
dislocated worker grants are being awarded in other industries and areas around 
the country. 


Retraining will be available in a variety of jobs identified as being in 
demand in the area, including clerical and typing, word processing, data entry 
in computers, tool and machinery computerized numerical control, electronics 
assembly, heating-ventilation-air conditioning mechanics. 


The funds for the Kearny workers, provided by the Department's discretionary 
account under Title III, are in addition to the $5 million in dislocated 
worker funds already allotted to the State of New Jersey since last year. 


These are not the only funds New Jersey has received under JIPA. More than 
$41.2 million has been allotted for the 9-month transition period from October 1, 
1983 through June 30 for the training and job placement of economically dis- 
advantaged adults and youth under Title II-A. Nearly $21.8 million has also 
been allotted for summer jobs for youth this year. 


### 
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BLS CELEBRATES 100th BIRTHDAY WITH 
SPECIAL CEREMONY, CENTENNIAL POSTMARK 


WASHINGTON -- The Bureau of Labor Statistics celebrated its 100th birthday 
Wednesday, June 27. 


Leading the well-wishers were U.S. Secretary of Labor Raymond J. Donovan, 
whose department has been the Bureau's home since the department's creation in 
1913. Donovan was the principal speaker at a special centennial ceremony for 
BLS employees and invited guests. 


The U.S. Postal Service set up a temporary postal station at which postal clerks 
hand-canceled mail with.a special BLS Centennial postmark. (See illustration.) 


Commissioner of Labor Statistics Janet L. Norwood, the 10th commissioner and the 
first woman to head the Bureau, presided at the ceremony, held in the Old 
Departmental Auditorium. 


Guests at the ceremony, in addition to Secretary Donovan, included two 
former commissioners, Ewan Clague and Geoffrey H. Moore; Markley Roberts and 
Warren Bacon, who chair the Bureau's labor and business advisory councils; and 
Dr. Stephen Fienberg, who chairs the committee on national statistics of the 
National Academy of Sciences. 


The law creating BLS, signed by President Chester A. Arthur on June 27, 
1884, directed the Bureau to collect “information upon the subject of labor, its 
relation to capital, the hours of labor, and the earnings of laboring men and 
women, and the means of promoting their material, social, intellectual, and 
moral prosperity.” The law authorized expenditures up to $25,000 for these 


purposes. 


BLS today produces some of the Nation's most important economic statistics, 
covering prices, wages, employment and unemployment, productivity, cconomic 
growth, and occupational safety and health. 


BLS centennial ceremonies also wre planned in the Bureau's eight regional 
offices. In addition, professional societies, including the American 
Statistical Association, the American Economic Association, and the Industrial 
Relations Research Association, are planning special programs during 1984 to 
mark the BLS centennial. In Congress, several members have proposed a joint 
resolution calling attention to the BLS anniversary. 
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OSHA EXPANDS SERVICES OF ONSITE CONSULTATION PROGRAM 


WASHINGTON -- More comprehensive safety and health services and a new incentive 
will be available soon to employers who use the onsite consultation program funded 
by the Occupational Safety and Health Administration, the Labor Department announced. 


The consultation service offers employers free, expert analysis and advice 
about eliminating workplace hazards. Though principally funded by OSHA, the 
service is administered by state governments and is completely separate from 
enforcement programs. Consultations, which can cover all or part of a workplace, 


are penalty-free, though the employer must agree in advance to correct any serious 
hazards noted. 


Deputy Assistant Secretary of Labor Patrick R. Tyson said amendments 
to the regulations governing the program will permit a more thorough consultation 
for employers who request it. 


"Since OSHA began supporting consultation assistance in 1975, the service 
has focused primarily on identifying and eliminating specific hazards at a 
worksite," said Tyson. "This function will continue, but we are expanding the 
services consultants can offer to promote more comprehensive and enduring 
improvements to a workplace's safety and health program." 


Tyson said that three major changes will enable consultants to: 


-- more fully evaluate and help improve an employer's total workplace safety 
and health program; 


-- conduct onsite training and education for workers and employers; and 


-- recommend employers for a one-year exemption from routine OSHA inspections 
for worksites meeting certain criteria. 


Employers who wish to receive the one-year exemption will undergo a comprehen- 
sive safety and health consultation; correct all hazards noted; and put the core 
elements of an effective workplace safety and health program in place. 


OSHA will issue a certificate of recognition to employers who meet these 
requirements. Workplaces which qualify for exemption must continue to comp ly 
with all applicable OSHA standards, and employers and employees retain all legal 
rights and responsibilities. OSHA will continue to respond to worker complaints 


or serious accidents at worksites exempt from routine inspections. 


During the exemption period employers will complete additional features of 
the safety and health program and will call back the consultant if they institute 
new workplace processes that could pose new hazards. They will post in the 
workplace a notice of their participation in the program and an additional notice 
of hazards when they are corrected. 


Because the consultation program is targeted for smaller employers, partici- 
pation in the exemption program will be limited to employers with 150 or fewer 
employees. It also will be restricted to employers with fixed sites, at least 
until OSHA can determine whether the program is feasible in construction and 
other industries with rapidly changing worksites. 


-more- 
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BLS plans to issue several centennial publications in the months ahead and 


plans a banquet in January 1985 to mark the Senate's confirmation of Carroll D. 
Wright, as the Bureau's first Commissioner. To honor Wright, the U.S. Postal 


Service is considering issuance of a postage stamp in the Great American series 


### 


CENTENNIAL 
BUREAU 
OF LABOR 
STATISTICS 


Handstamp philatelic cancellation 
by the United States Postal Service. 
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THE CONSUMER PRICE INDEX--MAY 1984 


WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) 
increased 0.3 percent before seasonal adjustment in May, to a level of 309.7 
(1967=100), the U.S. Department of Labor's Bureau of Labor Statistics reported. 
For the 12-month period ended in May, the CPI-U. increased 4.2 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) rose 
0.4 percent in May, prior to seasonal adjustment. The May level of 305.4 (1967=100) was 
3.1 percent higher than the index in May 1983. The CPI-W is used for indexing Social Security 
and some other Federal payments. It is also commonly used as an escalator in collective 
bargaining agreements. 


CPI for All Urban Consumers {CP I-U)-—Seasona bly Adjusted phanges 
nm a seasonally adjuste sis, the or n Consumers rose 0.2 percent in 


May, following a 0.5 percent rise in April. Since April of 1983, monthly increases have 
ranged between 0.2 and 0.6 percent and averaged a little less than 0.4 percent. The housing 
component, reflecting smaller increases in costs for shelter and household fuels than in 
April, accounted for over one-half of the May slowdown. Declines in the food and beverage and 
pace tang indexes and a smaller increase in transportation costs also contributed to the 
eceleration. 7 ' 


The housing component rose 0.2 percent in May. The rise in shelter costs -- up 
0.3 percent -- was half that for April and about the same as the average monthly increase of 
slightly less than 0.4 percent since April of 1983. During the last year, renters’ costs have 
gone up 5.5 percent; homeowners’ costs, 4.4 percent; and maintenance and repairs, 3.8 
percent. The household fuel and utility index rose 0.2 percent in May, following a 0.8 per- 
cent increase in April. Charges for electricity were up 0.3 percent after rising 1.5 percent 
in April, and fuel oi] prices increased 0.3 in both May and April. Natural gas prices were 
unchanged in May. Since May of 1983, natural gas prices have actually declined slightly -- 
0.4 percent -- after jumping more than 20 percent during the 12 months prior to that. The 
telephone services index and the household furnishings and operations index both rose 0.2 
percent in May, about the same as in April. 


Grocery store food prices declined for the third consecutive month -- down 0.7 percent 
in May -- after registering sharp increases in January and February. The same groups which 
accounted for the sharp increase earlier this year -- meats, poultry, fish, and eggs and 
fruits and vegetables -- were responsible for the recent declines. Within these groups, 
prices for beef, poultry, eggs, and fresh vegetables all declined sharply in May. These 
declines were offset slightly by small to moderate increases in prices for fresh fruits, 
processed fruits, processed vegetables, fish, and pork. As in recent months, price changes 

‘for other foods purchased in grocery stores were moderate. Dairy product prices declined 
0.2 percent, prices for cereal and bakery products rose 0.2 percent, and the index for other 
foods at home was unchanged. Prices for restaurant meals rose 0.6 percent, while the index 
for alcoholic beverages was unchanged. 


The transportation component rose 0.5 percent in May, following increases of 0.9 and 
0.6 percent in March and April, respectively. Smaller increases in used car and gasoline 
prices and a decline in new car prices were largely responsible for the moderation from April 
to May. Despite registering increases in each of the past 3 months, gasoline prices were 
11.8 percent below their peak level of March 1981. Used car prices continued to rise sharply, 
but by less than in March or April, increasing 1.2 percent in May. New car prices declined 
0.2 percent, following seasonal adjustment. Automobile finance charges -- up 0.9 percent -- 
advanced sharply for the second consecutive month. The index for public transportation 
registered its first increase since January, advancing 0.7 percent in May, as airline fares 


rose 1.4 percent. 
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Tyson explained that the exemption incentive is designed to encourage the 
use of the service and to prevent OSHA from using its limited inspection resources 
to check a workplace that has already under gone a comprehensive analysis. Since 
July 1982, OSHA has conducted 4 pilot program in seven states (Ala., Ark., Fla., 
Ga., Miss., Okla., and Texas) to test exemptions based on consultations. 
California, North Carolina, and South Carolina--which operate their own OSHA 
programs~-have conducted similar experiments. 


The exemption program goes into effect Aug. 20. The regulations permitting 
more comprehensive consultation, training and education, and other changes become 
effective July 19. To provide the new services announced today, the approxi- 
mately 600 consultants will undergo training provided by OSHA. 


Other key revisions to the consultation program regulations: 


© permit consultants to provide off-site assistance--by telephone, through 
correspondence, or in the consultation offices, for example. 


o clarify certain enforcement issues. Consultation is not available to 
employers once an OSHA inspection is underway, beginning at the time an inspector 
first seeks entry to a worksite. If a consultation is in progress (that is, the 
opening conference has started), then an OSHA inspection will be delayed until 
the consultation is completed; however, in the rare event that the consultative 
visit exceeds 30 days, OSHA may proceed with the inspection at its discretion. 

If OSHA happens to conduct an inspection following a consultation, the agency may 
propose only minimum penalties for serious violations that were noted by the 
consultant, provided that the employer is making a good faith effort to comply 
with the consultant's recommendations. 


© allows employers with a legitimate reason to request and receive an 
extension of the time originally agreed to with the consultant for the elimin- 


ation of a hazard. 


The inspection exemption will be available in all states and territories. 
under federal OSHA's enforcement authority except Louisiana. States with their 
own approved occupational safety and health plan may adopt similar exemption 
procedures (these states are: Alaska, Ariz., Calif., Hawaii, Ind. , Iowa, Ky., 


Md., Mich., Minn., Nev., N.M., N.C., Ore., Puerto Rico, S.C. Tenn., Utah., Vt., Va., 
Virgin Islands, Wash. , and Wyo. ). 


All but nine states and territories will offer the other expanded services 
under special agreements with OSHA. Arizona, Indiana, Kentucky, Nevada, New 
Mexico, Puerto Rico, the Virgin Islands, and Washington may include similar 
services under their own comprehensive state plans. Louisiana does not currently 
offer consultation services. 


OSHA proposed revisions to its consultation program on Oct. 5, 1983 and 
received more than 50 public comments. 


Notice of OSHA's revisions to the regulations governing the onsite consul- 
tation program was published in the June 19 Federal Register. 


### 





Week of July 2, 1984 


CONSUMER PRICES: ENERGY AND FOOD - MAY 1984 


WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of Labor 
released the average retail prices for energy and food for May 1984. These average 
prices are collected by the BLS in conjunction with the Consumer Price Index. 


The average price for all types of gasoline increased 1.0 cents per gallon from April to May 
to a level of $1.221. The May prices of leaded regular gasoline averaged $1.154; unleaded 
regular, $1.236; and unleaded premium, 1.380. In the 28 cities for which gasoline prices are 
publ ished » prices for all types of gasoline averaged highest in Honolulu and lowest 
in Houston. 


The U.S. average price for fuel oi] declined 0.3 cents per gallon to $1.134. In the 19 cities 


for which fuel oi] prices are published » the price per gallon averaged highest in 
Washington, D.C.,and lowest in Pittsburgh. 


Electricity and natural gas 

The U.S. average price for 500 KWH was $39.539, 5.2 cents higher than in April. The average 
price for 40 therms of natural gas was $27.643, 47.2 cents higher than in April. The price 
for 100 therms was $64.392, $2.473 higher than in April. 

FOOD 


In May 1984, average food prices at the U.S. level decreased for 44 items, increased for 37 
items, and remained unchanged for 3 items. 


Within the cereal and bakery products category, average prices were higher for five items, 
lower for three items, and two items remained unchanged. 


In the meats, poultry, fish, and eggs category, 19 items were lower in price while average 
prices for 8 items were higher. Eight of the 10 beef items were lower with the largest change 
being an 8.2 cents decrease in sirloin steak. The largest change in this category was a 14.5 
cents decline in grade A, large egg prices. 


For the eight items in dairy products, average prices for six items were lower while two items 
were higher. 


Within the fruit and vegetables group, 13 items decreased and 10 items increased. Cabbage 
prices showed the largest change, down 18.7 cents. 


In the other foods category, average prices increased for 12 items, decreased for 3 items, and 
one item remained unchanged. The U.S. average price for freeze dried, decaffeinated coffee 
increased 9.2 cents, and freeze dried, regular coffee increased 9.0 cents, the largest changes 
in this category. 





BLACK NEWS DIGEST - 7/2/84 
CPI - P. 2 


The medical care index rose 0.5 percent in May, the same as in the preceding 2 months. 
The indexes for medical care commodities -- prescription drugs, nonprescription drugs, and 
medical supplies -- and medical care services also increased 0.5 percent. Within medical care 


services, charges for professional services and hospital rooms advanced 0.4 and 0.9 percent, 
respectively. 


The index for apparel continued its moderate behavior, increasing 0.1 percent after 
seasonal adjustment. An increase in apparel services -- primarily laundry and dry cleaning 
services -- more than offset a small decline in clothing prices. 


The entertainment component declined 0.1 percent in May, following a 0.8 percent 
increase in April. Prices for reading materials and sporting goods and equipment, which had 
risen substantially in April, declined in May. Prices for admissions to sporting events, 
movies, theaters, and musical events rose 1.3 percent. The other goods and services component 
rose 0.3 percent in May, following an increase of 0.4 percent in April. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W) -- Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers 
rose 0.3 percent in May, following an increase of 0.2 percent in April. The 0.3 percent rise 
in the CPI-W compares with an increase of 0.2 percent in the CPI-U. In the CPI-U, the 
homeowners’ cost index -- which uses a rental equivalence approach -- rose 0.3 percent in 
May. Homeownership in the CPI-W, which is based on house prices, mortgage interest rates, 
property taxes, property insurance, and maintenance and repair costs, rose 1.0 percent in 
May. Mortgage interest rates rose sharply -- up 2.2 percent -- while all other elements of 
the CPI-W homeownership component registered small increases. 


### 





Week of July 2, 1984 


REAL EARNINGS IN MAY 1984 


WASHINGTON -- Real average weekly earnings decreased 1.3 percent from 
April to May, after seasonal adjustment, according to preliminary data released 
by the U.S. Department of Labor's Bureau of Labor Statistics. Average hourly 
earnings decreased by 0.4 percent, and average weekly hours decreased by 0.6 
percent. Consumer prices, as measured by the Consumer Price Index for Urban 
Wage Earners and Clerical Workers (CPI-W), increased by 0.3 percent. 


Data on average weekly earnings are collected from the payroll reports of 
private nonfarm establishments. Earnings of both full-time and part-time 
workers holding production or nonsupervisory jobs are included. Real average 
weekly earnings are calculated by adjusting earnings in current dollars for 
changes in the CPI-W. 


Since May 1983, average weekly earnings increased 4.9 percent, as a result 
of a 3.8 percent increase in average hourly earnings and a 1.1 percent increase 
in average weekly hours. Real average weekly earnings increased by 1.8 percent, 
after adjustment for a 3.1-percent increase in the CPI-W over the same period. 
Before adjustment for seasonal change and deflation by the CPI-W, average weekly 
earnings were $292.28 in May 1984, compared with $278.50 a year earlier. 


The Hourly Earnings Index (HEI) in dollars of constant purchasing power 
decreased by 0.5 percent from April to May. Compared with a year earlier, the 
HEI increased by 0.1 percent. The HEI excludes the effects of two types of 
changes unrelated to underlying wage rate movements--fluctuations in overtime 
in manufacturing and interindustry employment shifts. 


# # # 





Week of July 2, 1984 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Two new apprenticeable occupations, welding technician and television 
director, were recognized by the U.S. Department of Labor's Bureau of Apprenticeship 
and Training during the 1983 fiscal year, according to the department's annual 
report. 


# ## 


There are 734 apprenticeable occupations recognized by the U.S. Department 
of Labor's Bureau of Apprenticeship and Training, according the department's 
1983 annual report. 


# # # 


About 50,000 new apprentices entered training during the 1983 fiscal year, 
according to the U.S. Department of Labor's annual report. 


# # # 


More than 250,000 apprentices were in training at the end of the 1983 
fiscal year, including about 17,000 women and 51,000 members of minority groups, 
according to the U.S. Department of Labor's annual report. 


# # # 








